
 
 
 
 
 

20th March 2023 
 
Energy Labelling on Alcoholic Beverages Proposal  
Food Standards Australia & New Zealand 
PO Box 5423  
KINGSTON ACT 2604  
 
Via email to submissions@foodstandards.gov.au 
 
Response to the call for submissions– Proposal P1059 Energy labelling on alcoholic beverages 
 
I write to you today, to humbly ask that you reconsider the proposal to introduce energy labelling on 
alcoholic beverages. My name is Alex Marschall and I am owner and brewer of Bowden Brewing. 
 
Small craft breweries are a vibrant, entrepreneurial industry that has grown significantly in Australia - 
650+ breweries have an economic output of $1.93 Billion, employing 6,891 people. For every direct job 
within the industry, 3.8 jobs are created in agriculture, manufacturing, supply and hospitality - meaning 
the industry supports over 33,000 jobs.  Within South Australia, 72 breweries operate; providing just over 
2,000 jobs, boosting tourism and supporting local communities.  
 
I would like to echo submissions made by both the national Independent Brewers Association and also 
the South Australian arm of the IBA, and make the following points.  
 

● The economic climate currently for small breweries is very uncertain with lockdowns and 
restrictions hindering our business of the past years. Any unforeseen costs, like a packaging 
change will be detrimental to our industry 

● Any labelling change unproportionally affects smaller brewers. With smaller volumes runs, any 
changes to packaging take a long time to recoup. If this change was to come in, along with other 
proposed changes it would mean our packing costs would increase by 25% and put us at a huge 
disadvantage compared to larger players in the market.   

● Reading Section 5 of the proposal, I would submit the economic impact on my business would be 
detrimental. I currently have about 25 SKUs and annually release another 30 Limited/Small batch 
SKUS. If each SKU has to be relabelled that would mean a massive cost (>$40,000) and would 
mean our business is unable to continue operating how we are going forward and the impact 
would be felt through to our employees (i.e. lost employment).  






